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DISCLOSURE AND AUTHORIZATION TO CONDUCT BACKGROUND CHECK
[IMPORTANT -- PLEASE READ CAREFULLY BEFORE SIGNING AUTHORIZATION]

As part of our evaluation process for employment, promotion, retention, contingent or temporary staffing,
consulting, sub-contract work, or volunteer work, AEG "COMPANY" may obtain information about you
for employment purposes from a third party consumer reporting agency. Thus, you may be the subject of a
“consumer report” and/or an “investigative consumer report” (background check) which may include
information about your character, general reputation, personal characteristics, and/or mode of living, and
which may involve personal interviews with sources such as your associates, colleagues, neighbors or
friends. These reports may contain information regarding your criminal history, Social Security verification,
motor vehicle records (“driving records”), verification of your education or employment history, or other
background information. Credit history may be requested, but only where such information is substantially
related to the duties and responsibilities of the position for which you are applying.

You have the right, upon written request made within a reasonable time, to learn whether a consumer report
has been requested about you. You also have the right to obtain a disclosure of the nature and scope of
any investigative consumer report and to request a copy of your report. Please be advised that the nature
and scope of the most common form of investigative consumer report obtained with regard to applicants for
employment is an investigation into your education and/or employment history.

All reports referenced in this document will be obtained from Frasco Profiles, 215 W. Alameda Avenue,
Burbank, CA 91502, Phone: (800) 820-9029, Fax: (818) 567-1215, www.frascoprofiles.com. The scope of
this notice and authorization is all-encompassing, allowing COMPANY to obtain from any outside
organization all manner of consumer reports and investigative consumer reports now and throughout the
course of your employment to the extent permitted by law. As a result, you should carefully consider
whether to exercise your right to request disclosure of the nature and scope of any investigative consumer
report.

STATE SPECIFIC INFORMATION (applies to residents of the noted state only):

New York and Maine applicants or employees only: You have the right to inspect and receive a copy of
any investigative consumer report requested by COMPANY by contacting the consumer reporting agency
identified above directly. You may also contact COMPANY to request the name, address and telephone
number of the nearest unit of the consumer reporting agency designated to handle inquiries, which
COMPANY shall provide within 5 days.

New York applicants or employees only: Upon request, you will be informed whether or not a consumer
report was requested by COMPANY, and if such report was requested, informed of the name and address
of the consumer reporting agency that furnished the report. By signing below, you also acknowledge
receipt of Article 23-A of the New York Correction Law.

Oregon applicants or employees only: Information describing your rights under federal and Oregon law
regarding consumer identity theft protection, the storage and disposal of your credit information, and
remedies available should you suspect or find that COMPANY has not maintained secured records will be
provided upon request. ‘

Washington State applicants or employees only: You also have the right to request from the consumer
reporting agency a written summary of your rights and remedies under the Washington Fair Credit
Reporting Act. ,

Utah applicants only: The employer cannot ask for your date of birth, driver's license number, or Social
Security Number until either a confidential offer of employment or at the time the background check will be
run. This information is being sought now in conjunction with your background check.
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